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Learning with Others
Live, online discussion90

with Serena Simmons CPsychol
HANDLING IMPOSTOR SYNDROME

Impostor Syndrome is a common phenomenon, and is not limited to the young or newly qualified.  However, it is not recognised as a disorder in 
medical circles.
Creating the right culture in the workplace, one that is open and collegiate, was identified as a first step in helping handle the problem in 
colleagues.  The value of “supervision” or mentoring was emphasised, as was the idea of case-sharing as part of a discussion group.
A distinction was drawn between anxiety, a measure of which can be helpful, and impostor syndrome proper, which can be very destructive.


